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Stand with Asian Americans (SwAA) 
advances justice and racial equality for 
Asians in America facing workplace 
discrimination and economic injustices 
through the power of law, education and 
community.

Penned Wall Street Journal open letter with 9,000+ 
signatures.

Founded after 2021 Atlanta spa shootings.

Launched Workplace Justice Initiative in 2022

Coalition of civil rights activists, lawyers, business 
and community leaders committed to advancing our 
mission.

What is SwAA?

https://standwithasianamericans.com/
https://standwithasianamericans.com/wp-content/uploads/2023/01/swaa-wsj-pledge.pdf
https://justice.standwithasianamericans.com/


Asians are marginalized and discriminated 
against in the workplace

● Nearly one-third have contemplated filing a lawsuit against current 
or former employers due to identity-based mistreatment

Not many workplace discrimination cases by 
Asian Americans

● Michelle Lee, Vaishnavi Jayakumar, Ann Lai, Andre Wong, Ben 
Huynh, Justin Zhu and Ellen Pao

What race-based stories aren’t told? 
● Hundreds of reports through SwAA’s WJI portal
● Countless others across our community

What this means for the Asian community?
● Leaves us all vulnerable and susceptible to systemic discrimination
● Perpetuates ongoing marginalization in the workplace

Why is this happening?
● Fear, lack of resources, education, community, support

Our ‘Why’

AsAm workers are viewed as non-threats.
We are here to change this perception.



SwAA WJI portal: link

Bloomberg article: link

SwAA x Blind study: link

Pew Research report: link Most pressing need: Workplace Justice Fund.

Power of Law
● Discrimination Reporting portal
● Direct legal services
● PR strategy

Education
● HR resources
● Educational workshops and panels

○ Shattering the Myth of Asian Passivity
○ Know your Rights
○ Leadership Empowerment

Community
● Mental health support
● Amplification of stories

Our Focus

https://justice.standwithasianamericans.com/
https://www.bloomberg.com/news/articles/2023-12-15/tech-linked-group-wants-to-track-anti-asian-discrimination-at-work
https://justice.standwithasianamericans.com/2023/12/11/new-swaaxblind-workplace-survey-unmasking-the-reality-of-asian-american-discrimination/
https://www.pewresearch.org/race-ethnicity/2023/11/30/discrimination-experiences-shape-most-asian-americans-lives/


Details on Slide 12

Workplace Justice Fund KPIs / Success Metrics
Targets for 2025:

100 reports into SwAA WJI portal

25 potential plaintiffs counseled with 5 legal actions

Employment attorney partnerships across 10 states

100 people served through group therapy sessions

4 educational programs serving 500 attendees

4 media stories published

Budget Item Allocation Per Annum

Staff (Attorneys, President & COO) 60% $600,000

Litigation Arm 20% $200,000

Strategy & Partnerships 5% $50,000

Education & Training 5% $50,000

Community Support 5% $50,000

Operational Expenses 5% $50,000

TOTAL 100% $1,000,000

Funding enables SwAA to 
deliver on WJI objectives.

Since Fund launched in June 2024, 
SwAA has raised $250k to date.



Key Takeaways

1. SwAA is unprecedented in ambition and 
action in the Asian American civil rights 
movement

2. SwAA leverages the power of law to 
combat workplace discrimination

3. To fulfill its mission, SwAA requires 
support, resources and funding to deliver 
on workplace justice strategy and actions



SwAA’s Asks

1. Spread the word: Share our mission with your network. Use our 
media kit to amplify our message.

2. Refer those in need: If you know anyone experiencing workplace 
discrimination, please connect them with us.

3. Donate to our Workplace Justice Fund: Your contribution will 
directly fund legal support for those facing workplace 
discrimination. https://standwithasianamericans.com/donate/

4. Engage with us on social media: 
● Instagram, Threads, Facebook: @standwithasianamericans 
● LinkedIn: @stand-with-asian-americans
● X: @StandwithAAs

https://drive.google.com/drive/folders/1QN8-FScS-1i45kFOW_rqvy6MS4Be7PWf?usp=drive_link
https://standwithasianamericans.com/donate/
https://www.instagram.com/standwithasianamericans/
https://www.threads.net/@standwithasianamericans
https://www.facebook.com/standwithasianamericans/
https://www.linkedin.com/company/stand-with-asian-americans/
https://x.com/StandwithAAs


Appendix



Summary on Slide 8 

Workplace Justice Fund - details

KPIs / Success Metrics

Funding enables delivery of WJI

Budget Item Allocation Per Annum

Staff (Attorneys, President & COO) 60% $600,000

Litigation Am 20% $200,000

Strategy & Partnerships 5% $50,000

Education & Training 5% $50,000

Community Support 5% $50,000

Operational Expenses 5% $50,000

TOTAL 100% $1,000,000

Targets for 2025:

100 reports into SwAA WJI portal
25 potential plaintiffs counseled with 5 legal actions
Employment attorney partnerships across 10 states
100 people served through community therapy sessions
4 educational programs serving 500 attendees
4 media stories published

Staff ($600k)
● In-house legal staff - attorneys
● Exec staff (President / GC and COO / Head of Partnerships)

Litigation Arm ($200k)
● Strategically selecting cases and providing direct services to plaintiffs
● Advocating for change through legislation and policy at the state and federal levels
● Creating legal precedents resulting from our successful lawsuits.

Strategy & Partnerships ($50k)
● Develop partnerships with nationwide law firms and employment attorneys across all states
● Develop relationships with legal advocacy organizations, academics and advocates

○ E.g. NAPABA, AABA, SALDEF, Alliance for Asian American Justice and more
● Develop fund streams: private / individual donors, contingency fees, gov’t grants

Education & Training ($50k)
● Develop comprehensive resources and programs to educate both employers and employees 

about workplace rights and issues affecting Asians in America
○ Raise consciousness across Asian American community by normalizing use of legal actions 

to combat workplace discrimination  

Community & Plaintiff Support Platform ($50k)
● Develop community spaces for healing, learning, therapy, resource & knowledge sharing
● Curate mental health resources

Operational Expenses ($50k)
● Tools, licenses, supplies, insurance, bookkeeping / payroll support, marketing support  


